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The CREST Program continues to evolve as a premiere educational 
opportunity for physicians who practice reproductive medicine. 
CREST appears to influence physician scientists towards pursuing 
more research. Ongoing support through networking and career 
development are desired attributes of the program that can be 
further expanded.

CONCLUSIONS & IMPACT
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INTRODUCTION AND OBJECTIVES RESULTS

METHODS

36 Scholars from the 2013-2018 cohorts invited
online survey
interview

Overall program satisfaction and components
online clinical research modules
team science manuscript production
biostatistical support
mentoring support & career 

advancement

8 Stakeholders (Program faculty, support staff)
benefits to scholars, to the field of 

reproductive medicine and to the 
stakeholders

NICHD R25 075737

CREST began in 2005 as a partnership between 
the ASRM, the National Institute for Child Health 
and Human Development, and the Duke 
University Clinical Research Training Program to 
train REI subspecialists in the conduct of clinical 
research. The program evolved to include 
urologists and other Ob-Gyn subspecialists 
seeking to develop their clinical research skills. 
Program support transitioned to an R25 grant 
after intramural NICHD support was terminated. 
CREST has trained over 100 Scholars to date. 
Evaluation of its first 6 years in 2012 indicated a 
desire for more mentoring and career 
advancement opportunities for Scholars. The 
current project sought to evaluate the recent 
experience of CREST Scholars to assess 
programmatic progress and further opportunities 
for improvement.

Biggest Benefits of 
CREST

Networking/relationship
s

Scholar Characteristics

All (N=41)
Survey 
(N=22)

Sex/Gender
%male 24.4 9.1
%female 75.6 77.3
NR 13.6

Race and Ethnicity
Hispanic/Latino 2 1
Asian American 3 3
African 
American/Black 4 1
White 32 16
NR . 3
Position
University based/funded 18
Clinician Scientist 2
Community non-academic 2

Overall Program Support

Very
supported/suppor…









PROPOSALS FOR CHANGE

¡ With the dissolution of the Reproductive Medicine Network, the 
concept proposal (CSAP) approval process needs to change

¡ Proposal: CREST calls will be the forum for CSAP approval.  Scholars will 
prepare a brief PowerPoint presentation for their CSAP which will be 
discussed and suggestions will be made for modification or the CSAP will 
be approved.  



CREST MENTORSHIP: PROPOSALS FOR CHANGE

¡ We are now approaching 100 CREST Scholars trained to date!

¡ The past and current leadership team of the CREST R25 (Santoro, 
Sammel, Polotsky, Zhang, Eisenberg) is insufficient to provide stewardship

¡ RMN past PIs and current Consortium PIs have volunteered to co 
mentor CREST Scholars



REMAINING ISSUES: SUGGESTIONS?

¡ Protected time: a rare commodity, difficult to enforce through the 
distance learning program
¡ Can we enforce/require some protected time or will this compromise our 

candidate pool?

¡ Some Scholars get lost in the shuffle
¡ Can’t get/stay connected with a mentor

¡ Can’t find a project that works

¡ Can’t get started



THANKS!


